U.5. Equal Employment Opportunity Commission
Know Your Rights: Workplace Discrimination is lllegal

The U.5. Equal Employment Opportunity Commission (EEOC) enforces Federal laws that protect you from discrimination in employment.
If you believe you've been discriminated against at work or in applying for a job, the EEOCmay be able to help.

Who is Protected?

Employess (current and former), Including managers and

temporary employess

Jab zpplicants

Urilon members and applicants for membership in 2 union
What Types of Employment Discrimination are lllegal?
Under the EEDCS [aws, an employer may not dsaiminats against you,
rag;lclussufmrlmrrlglm status, on the basas of-

Race

Codor

Religion

Mational origin

Sex {Including pregnancy, chil dbirth, znd related medical
condtions, sexual orletation, or gender Identtty]

HAige (40 2nd obder)
Disability

Genstic Information (Indwding emplayer requests far, or purchase,

use, o disclose of genetic tests, genstic services, of family
medical history)

Retaliation for filing a charge, reasonably opposing
discriminztion, or participating In a discrimination Lzwsuit,

Investigation, oo praceeding
Interference, coerdon, or threats related to exsrdsing rights
regarding disability discrimination or pragnancy accommodation

'Mlitﬂrg:nmhnm are Covered?
Most private emplayers
Sfate and local govemments (as employers)
Educational Institutions (25 employers)
Unilons
Sfaffing agendies

What Employment Practices can be Challenged as

Discriminatary?
All aspects of employment, incuding:
. Deschiange, firing, of lay-off
Harassment (ncluding unwelcome vesbal or physical condudt)
Harlng or prosmotian
Assignment
Py (unequal wages or compensation)
Fallure to provide rezsonable 2ccommodation for 2 disability:

pregnancy, childbirth, or redzted madical condetion; or 2 singesely-
beld religiows belief, observante or practic

Benafits
Job training
(lzssification
Refarral

(btainang or dischsing genats: information of employaes
Requesting or disclosing medical information of emgkoyoas
Conduct that might resanably discourage someone fram
opposing dscrminatian, filing a charge, or participating In an
Investigation or pracesding

Cenduct that coerces, Intimidates, threatens, or imterferes
with someone exercising thedrrights, or someone assisting or

SNCHURAGNG sameons else 10 s nights, reganding disability
disimination {induding acoxmmadation] or pregnancy
anmmmodation

What can You Do if You Believe Discrimination has Gocurred?

Comtact the EEC promptiy IF you suspect discrimination. Do not defay,
becauss these are strict time limets for filing a charge of dismamination
{180 or 200 days, depending on where you live/workl. You can reach the
EEOC i zny of the following ways:

Submit 20 inquiry through the EE0Cs pubdic peetal:
hitps=pubilicportal eeoc. gov Porkal L ogin. asp
Call 18006604000 (toll frae)
1-800—669-6220 (TTY)
1-844-724-5122 (ASL video phone)
Vislt 2n RO fiebd office (nformation at
W eeoc giv: fiek-aifioe)
E-Mall Infoiesoc. gov

Addtional information zbout the EEC, ||L|EE B i
Induding information about filing a !
charge of discrimination, s avaaiie at ‘il

W HLEEOC. OOV, Ll ’H“i i

EMPLOYERS HOLDING FEDERAL CONTRACTS OR
SUBCONTRACTS

The Department of Labor's (ffice of Federal Contract Compliance
Programs (OFCCP) enforces the nondiscrimination and affirmative action
comamitments of companies doing business with the Federal Government.
If v ar= appdving for a job weth, or 250 2n employee of, 3 company with 2
Federzd condract or subcontract, you ane protected under Federal law fram
discrimination on the following bases:

Race, Color, Religion, Sex, Sexual Orientation, Gender
Identity, Mational Origin

Executive Order 11246, 25 amended, prohibits employment discrimination
by Federal contractors based an race, calor, religion, s2x, saxual
orentation, gender [dentity, or nztional origin, and requires affirmative
action tivensure equality of opportundty in all aspects of empdayment.

Asking About, Disdosing, or Discussing Pay

Bxqutive Drder 11246, 25 amended, protects applicants and employoes
of Federal cantractors from dscimination based on inquiring about,
disclosing, or discussing their compensation or the mmpensation of other
2pplicants or employees.

Disability

Seqtion 503 of the Rehabdtation Act of 1973, a5 amended, protects
qualified indevidiszs with disabilities from discrimination in hinng,
promation, dischasge, pay, fringe benefits, job training, dassfication,
raferral, and other aspects of employment by Federal comtractors.
Diszbaisty discraminztion Indudes nat making reasonable ccommodation
fothe known physical or mental Bmitations of zn otherwise qualified
Individual with 3 disability wha 15 an applicant or employee, baming
undiue hardship to the smplover. Section 503 2k requinss that Federnal
contractors take affirmatiee 2ction o emphoy and advance In employment

quzifiad individuals weth dissbilities at all kevels of employment,
Inchuding the exeostive level.

Protected Veteran Status

The ¥istnam Era Veterans' Read)ustment Assistance Act of 1974, 25
amended, 38 1.5.C. 4212, profibits employment discrimination against,
and requires affmative action to recrutt, employ, and advance In
employment, diszbled weberans, recently separated weferzns (Le., within
three wears of discherge or release fram active duty), active duty wartims
of campalgn fadge weterans, or Amed Forces sarvice medal wetegans.

Retaliation
Retaliation [s prohibited 2gaanst 3 person who files 2 complaint of

dismimination, partidpates in 2n OFCCP proceeding, or otherwise opposes
desaimination by Federal comtractors under these Federal laws.

Any person whe belleves 3 contractor has violated ts nondisoimination
of 2ffirmative action obligatians under OFCCP's authortties should contact
Immediately:

The 0fice of Federal Contract Compliance Pragrams (OFCCR)
1.5, Department of Labor

200 Constiution Avenue, N.W.

Washington, DLC. 20210

1-800-397—4251 {toll-free)

If you are deaf, hard of hearng, or have 3 speech disability, please dil
7-1-1 to 3coess telecommanications relay services. OFCCP may also

b contacted by submitting 2 question onding o OFCCPs Help Desk

at It ofophelpdesk dol gow's/, or by caling an OFCCP reglonal or
STICT ofice, Tsted TR most tefephions dirsctanies under U5, Govemnant,
Department of Labsar and on OFCCPS "Contact s webpage at
IttipsYwwwcdol govagencies/ofccpontad.

PROGRAMS OR ACTIVITIES RECEIVING FEDERAL
FINANCIAL ASSISTANCE

Race, Color, National Origin, Sex

Im acdstion to the protections of Trthe VIl of the Crl Rigis Act of
1964, 3s amended, Tetle ¥l of the Civil Rights Act of 1564, 2s amended,
peohibats disariminztion on the basts of race, color o nationad origin In
[Ograms of activities receving Federal financial asststance. Emplovmeant
desaimination ks covered by Tile VI i the primary objective of the
financlal asistance (= provislon of emplovment, or whers amglovment
disimination czuses o may cause discrimination in providing services
under such programs. Tale X of the Education Amendments of 1072
peohibéts empdoyment dsoimination on the basis of sex In educational
pengrams or activities which recetve Federal fnandal assistance.
Individuals with Disabilities

Section 504 of the Rehabiltation Adt of 1973, 25 amended, profilits
employment discamination on the basks of dizability in 20y program

o ctivity whidi recalves Federal financial assistance. Dsorimination 15
pehibéted in 28 aspects of employment agaanst persons with disabilttiss

wihia, with or without reasonable accommodation, can perform the
essantlal functions of the job.

If you beliewe you have been disiminated against n a program of
any mstetution whid rcelves Federal financial assistance, you showld
Immediately contact the Federal 2gency providing sich zssistance.




